
   

 

By Josh Carlsen 

2011 SIOP IN CHICAGO 4 

Justine Zimiles 
Hometown: Brooklyn, NY 

I was attracted to SDSU because: of the location and be-

cause the program required the MS students to complete an 

internship. 

Research Interests: The intersection of culture and work  

You know you're in grad school when: you are sur rounded 

by other Excel nerds  

In my free time I like to: read novels and history books, 

draw/paint, bike/rollerblade/hike/run.   

One thing that's interesting about me is: I have traveled to 

18 countries and have been in 34 US states. 

If you were reincarnated as an animal, drink, or ice cream flavor, what would it be? Frog  

 

 

Alexa Young 
Hometown: El Dorado Hills, CA 

I was attracted to SDSU because: I went to SDSU for  undergrad 

and I loved the atmosphere of the school and the faculty I had 

worked with so I wanted to stay!   

I/O Interests: Leadership/followership  

You know you're in grad school when: you truly find education-

al jokes hilarious  

In my free time I like to: be outdoors  

One thing that's interesting about me is: I've traveled to more 

countries than US states 

If you were reincarnated as an animal, drink, or ice cream fla-

vor, what would it be? Definitely a dolphin  
 

Julia Brown 
Hometown: Virginia Beach, VA  

I was attracted to SDSU because: The faculty's research in-

terests as well as the equal emphasis on research and applied 

models.   

I/O Interests: Cross-cultural psychology, work-place discrimi-

nation, job satisfaction, work-life balance  

You know you're in grad school when: You're sur rounded by 

people who are as nerdy as you and enjoying geeking out togeth-

er 

In my free time I like to: explore San Diego, take my dog to 

dog parks/beaches, binge-watch Netflix, and sleep  

One thing that's interesting about me is: I'm a cer tified snow-

board instructor and I almost ditched grad school to pursue my dream of being a snowboard-bum 

in Colorado   

If you were reincarnated as an animal, drink, or ice cream flavor, what would it be? Panda 

(Continued on page 2) 
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Casey O’Loughlin 
Hometown: Los Angeles, CA 

I was attracted to SDSU because: 

The rigorous statistics component was 

a big draw, and it was a component 

that many other programs were lack-

ing. Also, the required internship was 

something that stood out because it 

essentially forces students to get their 

foot in the door at San Diego organi-

zations and gain necessary real world 

experience. 

I/O Interests: Personality, poly-

chronicity, work-life balance, cognitive ability 

You know you’re in grad school when:  you significantly 

enjoy a good stats pun.  

In my free time I like to: Free time? That’s almost as good 

as a stats joke.  

One thing that’s interesting about me is: I was bitten by a 

tick in Africa and was temporarily paralyzed on the left side of 

my body. 

If you were reincarnated as an animal what would it be? An 

owl because my eyes are big, and I’d like to think I’m wise 

(maybe). 

Mark Reynolds 
Hometown:  San Diego, 

CA 

I was attracted to SDSU 

because:  I'm an Aztec for  

life! 

I/O Interests:  

Employee engagement, 

leadership, culture,  

selection 

You know you’re in grad 

school when: you answer  

the next question with "read 

thesis articles" 

In my free time I like to: See above 

One thing that’s interesting about me is: I have a patch of 

white hair on my face - hence the nickname "Patch" 

If you were reincarnated as an animal, drink, or ice cream 

flavor, what would it be? An otter  - they're just so playful 

 

 

 
 

 

First Year Interviews (continued from page 1) 
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Nick Eslinger 
Hometown:  Oakley, CA 

I was attracted to SDSU be-

cause: the I/O program fits 

my interests 

I/O Interests: Leadership and 

organizational climate 

You know you’re in grad 

school when: you have four  

days off a week 

In my free time I like to: 

spend time with my wife and 

kids 

One thing that’s interesting 

about me is: If I do not have a 

son, my last name dies with me. 

So far, two daughters... 

If you were reincarnated as an animal, drink, or ice cream 

flavor, what would it be? Blue Label 

 

 

 

 

 

Emily Lydston 
Hometown: Irvine, CA 

I was attracted to SDSU be-

cause: the program is really 

unique, and I appreciate all the 

options available to students post 

gradation. I also found a great 

research match in Dr. Ulloa.  

Research Interests: Program 

evaluation.  

You know you’re in grad school 

when: you star t making jokes 

about PRE.  

In my free time I like to: r ead, 

watch Netflix, and explore some 

of San Diego's great restaurants 

One thing that’s interesting about me is: I worked as a chil-

dren's librarian this past summer.    
If you were reincarnated as an animal, drink, or ice cream 

flavor, what would it be? Being reincarnated as a puppy 

would make my napping habits more acceptable.  
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First Year Interviews (continued from page 2) 

APSA Newsletter 

Keren Brooks: Co-Owner and Chief Research Analyst at CoBro Consulting 
 
Keren Brooks is currently the chief research analyst at CoBro Consulting. CoBro Consulting is a small consulting organization 

that she helped start that aids organizations manage and analyze  their data. As a chief 

research analyst, Keren performs numerous statistical analyses using the data that her 

clients collect and explains to her clients the trends she observes. CoBro Consulting 

works with their clients to find and evaluate programs that work with the organization 

and make sure that the data they have collected is accurate. Previous to starting CoBro 

Consulting 14 years ago, Keren worked for Grossmont College for five years evaluating 

education programs for middle school  students. There she learned the needs of the educational system in the area. Keren Brooks 

holds a M.S. in Industrial-Organizational Psychology from SDSU.  
 

 

Jeff Labrador: Senior Manager of Talent Consulting at IBM 
 

Jeff Labrador is currently the senior manager of talent consulting at IBM. He oversees a team of senior consultants who help or-

ganizations define best practices in selection and development processes. These process-

es include creating customized assessments, interview guides, determining policies and 

procedures (e.g., minimum thresholds), and strategizing with leadership to ensure suc-

cessful project implementation through return on investment studies. Jeff joined Kenexa 

in 2006 as an assessment consultant where he was responsible for creating customized 

solutions for clients and research and development of new products and services. In ad-

dition to selection-oriented work, he is also involved with the development of organiza-

tional competency models, auditing of selection practices and methodologies, and survey development and analysis.  He holds a 

Bachelor of Arts in psychology from San Diego State University, and a Master of Arts and Doctorate degree in industrial/

organizational psychology from Central Michigan University. 

Fall APSA Speakers 
By Sean Tang & Nick Eslinger  

Sandra Martinez 
Hometown: Brea, Ca 

I was attracted to SDSU because: I completed my undergrad and acquired research experi-

ence at SDSU. This gave me the opportunity to see how much our graduate program has to 

offer. 

I/O Interests: Organizational leadership effectiveness, organizational culture, organizational 

integrity 

You know you’re in grad school when: you start getting really excited about conducting your 

own research. 

In my free time I like to: explore San Diego. 

One thing that is interesting about me is: I’ve been skydiving. 

If you were reincarnated as an animal, drink, or ice cream flavor, what would it be?: Ben 

& Jerry’s Americone Dream 

Don’t forget to join the APSA Linkedin Group. 
For more information, contact Dr. Lisa Kath (lisa.kath@sdsu.edu) 
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Every summer, the M.S. students are given the opportunity to complete an internship at a local organization. This invaluable experi-

ence allows the student to apply and sharpen the skills they have learned in their classes and seminars to benefit organizations in the 

greater San Diego area. Additionally, the experiences obtained from the internship is sure to be ones 

that allow them to excel in organizations upon exiting the program. Some of the internships that were 

completed this summer took place in established organizations in the San Diego area, such as RQ 

Construction, Palomar Health, and EdITS Publishers.  

 

At these internships, these organizations challenge their interns with high level tasks that the students 

will encounter after graduating. For example, at Palomar Health, Lisa Wright  assisted with the devel-

opment of the Academy of Applied Physicians Leadership (AAPL) program. Michael Petty, who com-

pleted his internship at RQ Construction, assisted with the review of the organization’s job analyses 

and performance appraisals. At EdITS Publishers, Sean Tang conducted data analysis on the data they 

obtained with their career tests, creating new scoring standards for their online system.   

 

These internship experiences allows the students to see how the research we read about can be used in 

real-world situations. Lisa Wright  was able to utilize her knowledge obtained in her coursework re-

garding organizational psychology when communicating, developing, and evaluating the organiza-

tion’s programs. Michael Petty applied the knowledge he had gained to develop surveys for  RQ Con-

struction. Sean Tang found his statistics and testing and measurement courses to be helpful when per-

formance various analyses using SPSS.  

 

After the internship is completed, the students always agree that it was a great (although exhausting) experience. Seeing the theory 

and research come to life at these organizations is eye-opening. Additionally, getting the opportunity to see how real organizations 

work and to make connections with people in roles the students hope to obtain after leaving the program is a gift. And with this gift 

the M.S. students hope to further bridge the gap between research and practice.  

 
  

By Sean Tang 
Internship Experiences 

APSA Newsletter 
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APSA Newsletter 

By Justine Zimiles  

Alumni Interview: An Interview with Nora Grace French 

When did you attend SDSU and what have you been doing since you left the program? 

I started the program in the Fall of 2005 and graduated in August 2007. After that, I moved 

to the Washington, DC area to work as a consultant for a company called PDRI. I worked 

there for a few years doing I/O consulting work for a variety of clients. Later, I went to work 

for ICF International, a large consulting firm with headquarters in Fairfax, VA. I worked out 

of an office in Baltimore, MD--again, doing I/O consulting. In both of these positions, my 

work was classic I/O with an emphasis on corporate training (since I was mostly working on 

contracts in training organizations). My work included conducting job analyses, training 

needs assessments and gap analyses, evaluating training programs for effectiveness and im-

pact, organizational design, conducting focus groups, working with SMEs, analyzing data, 

and writing reports, etc. Wanting a change, I pursued and received my Professional in Hu-

man Resources (PHR) certification in 2012 and went to work for a small company as their 

HR Manager (i.e., I was the "HR Department of One" and did everything HR-related, plus a 

few other things since everyone in a small company wears multiple "hats"). Then, last 

Spring, ICF reached back out to me and I have been back at ICF since May.  

 

What do you enjoy most about your career? 

I've enjoyed the variety of experiences that I've had, and the fact that I was fortunate enough to step away from classic I/O and do 

HR work for a while--I think that helps make me a more well-rounded professional (I also found the work extremely interesting and 

learned a TON!). I've been fortunate to work for organizations and managers who were supportive of both my personal and profes-

sional goals. Now that I have a family, I'm especially grateful for this as it helps me balance and prioritize my life. Finally, I've 

worked with a lot of really nice folks--it's wonderful to have friends at work! 

 

What aspects of your job do you find the most challenging? 

The most challenging part of my job is project management. You know how to do the technical work. But sometimes it's difficult to 

get a client to articulate what they want, and then to figure out how to balance what they think they want, with what they need, with 

how to do that work given the reality of the situation (e.g., funding, manpower, timeline, etc.), all while juggling different personali-

ties and work styles. This is the job of a consultant and each project gives you a new experience to draw upon the next time 

around.  When you successfully balance a client's request with the project constraints and develop a product that you're proud of and 

that the client is happy with--that's very rewarding. 

 

Are there certain skills you find most helpful in your field?  

Communication! The ability to articulate oneself both verbally and in written communications is huge! Listening also falls into this 

"communication" skillset, I think. I've worked with a lot of different people, from various backgrounds, all with an individual set of 

experiences that they bring to the table; being a good listener and having the ability to communicate oneself are critical skills to 

bringing different people and ideas together toward a common goal. Critical thinking is also a skill that the people who work with 

and for you really appreciate; being able to quickly think through either a technical question, a personnel issue, or an office politics 

situation is a skill that coworkers will appreciate and respect you for.  

 

Do you have any post-graduation advice for the second year students?  

Take your internship seriously: take in everything (the work, the people, the office politics, the overall experience--everything!) and 

keep up the network you develop at your internship. After you graduate and start working, try to absorb everything you can at your 

job--the good and the bad. You can learn from every experience; try to keep that in perspective, most especially at the beginning of 

your career. Another piece of advice is to recognize that you are in charge of your professional development. Seek out opportunities. 

You may be lucky enough to have a great manager or to work at an organization with a built-in development structure, but the re-

sponsibility to engage in that process is yours. Find a mentor (or two or three). Don't rush this process, but when you find someone 

that you click with who is willing to mentor you, engage with that person! Also try to see that a mentor may be able to help guide 

you in a few areas, and you may want to engage with multiple mentors to help you in all of your development areas. Finally, net-

work, network, network!  
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APSA Newsletter 

By Nick Eslinger  

Faculty Spotlight: An Interview with Dr. Kate Hattrup 

Can you say a little about yourself and your background?  
I was born and raised here in San Diego. I completed my undergraduate degree in organizational 

psychology at the University of California Santa Barbara. I did my master’s and Ph.D. in I/O psy-

chology at Michigan State University. After earning my Ph.D. in 1992, I began teaching I/O psy-

chology at New York University until 1995. In 1998 I purchased a home in San Diego and have 

been a Professor of Psychology at San Diego State University ever since. My research examines the 

influences of culture on core work values, and the role of culture in moderating effects of values on 

attitudes and behavior. 

 

Are you currently working on any publications or presentations?  
I work closely with academic partners at the University of Osnabruck in northern Germany. I regu-

larly publish with them and we are currently working on research involving issues related to organ-

izational change, work-life balance issues, and organizational culture. Here at SDSU I am working 

on research about work values. Specifically, how changes in work ethics in the United States com-

pare to other countries. 

 

What do you think is your most significant contribution to the Psychology field?  
My work on adverse impact published in the Journal of Applied Psychology: A Comparison of  

Predictor-Based and Criterion-Based Methods for Weighing Predictors to Reduce Adverse Impact (Hattrup, Rock, Scalia, 1997). 

 

What is your favorite thing to do outside of teaching?   
International travel. 

 

If you were not a Psychologist what would you want to be?  

A college professor teaching either constitutional law or theoretical physics.  

 

You are a huge advocate of the summer exchange programs with the University of Osnabruck and the University of Mann-

heim in Germany. Can you give a general overview of the programs for this coming summer?  

The University of Osnabruck summer exchange will be from July 7th to July 29th this year. It will offer three programs: 1) Biodiversi-

ty: Diversity of Ecosystems, Genes, and Species, 2) International Perspectives on Healthcare, and 3) Intercultural Competencies. The 

program costs 1500 Euros (approx. $1842) and includes tuition, course materials, housing, meal subsidy, local transportation, health 

and liability insurance, excursions, and participation in the cultural program. The other major cost is airfare. The deadline to submit 

applications for this summer’s exchange program is March 1st, 2015. For more information about the exchange programs please visit 

the website http://www.psychology.sdsu.edu/exchangeprogramosnabruck/. For information about the University of Mannheim pro-

gram please contact me directly via email at khattrup@mail.sdsu.edu .  

 

Recent Thesis Defenses 

 Sam Courtney. “Social Influences on Decisions to Quit: The Moderating Effects of OCB Norms 

and Civility Norms on Work Attitude to Turnover Intention Relationships.” December 2014. Chair: L. 

Kath. 

 

 Lacey Wilson: “An Examination of the Moderating Effects of Work Centrality on the Relation-

ships Between Person-Group Fit and Work-Related Outcomes.” December 2014. Chair: L. Kath  

http://www.psychology.sdsu.edu/exchangeprogramosnabruck/
mailto:khattrup@mail.sdsu.edu
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APSA NEWSLETTER 

Recent Publications & Presentations 

Aarons, G. A., Ehrhart, M. G., Farahnak, L. R., & Hurlbur t, M. (in press). Leadership and organizational change for  implementation (LOCI): A random-
ized mixed-method pilot study of a leadership and organization development intervention for evidence-based practice implementation. Implementation Science. 

 

Aarons, G. A., Ehrhart, M. G., Farahnak, L. R., & Sklar, M. (2014). The role of leadership in creating a strategic climate for  evidence-based practice imple-
mentation and sustainment in systems and organizations. Frontiers in Public Health Services and Systems Research, 3, Article 3.  

 

Aarons, G. A., Green, A. E., Willging, C. E., Ehrhart, M. G., Roesch, S. C., Hecht, D. B., & Chaffin, M. J . (2014). Mixed-method study of a conceptual model of 
evidence-based intervention sustainment across multiple public-sector service settings. Implementation Science, 9, 183.  

 

Allen, J. A., Bulger, C., Cunningham, C., Kath, L., Horvath, M., Mullins, M., & Tonidandel, S. (2013). Materials for incorporating I/O into an introductory psychol-

ogy course. Office of Teaching Resources in Psychology Online. (at www.siop.org/Instruct/incorporating_io.aspx) 

Bonde, M. T., Makransky, G., Wandall, J., Larsen, M. V., Morsing, M., Jarmer, H., & Sommer, M. O. (2014). Improving biotechnology education through simula-

tions and games. Nature Biotechnology, 32(7), 694-697.  
 

Ehrhart, M. G., Aarons, G. A., & Farahnak, L. R. (2014). Assessing the organizational context for  EBP implementation: The development and validity 

testing of the Implementation Climate Scale (ICS). Implementation Science, 9, 157.  
 

Ehrhart, M. G., Ehrhar t, K. H., & Schneider , B. (in press).  Organizational climate.  In P. Flood  & Y. Freeney (Eds.), Blackwell encyclopedic dictionary 

of management: Vol. 11. Organizational behavior (3rd ed.).  Chichester, UK: Wiley. 
 

Goldberg, E. (2014, August 21). Performance management gets social. HR Magazine, 59(8).  

 

Kath, L.M., Bulger , C.A., Holzwor th, R.J ., & Galleta, J .A.  (2014). Judgments of sexual harassment court case summaries.  Journal of Business and Psychology, 

29(4), 705-723. 

 
Kath, L. M., & Magley, V. J . (2014). Development of a theoretically-grounded model of sexual harassment awareness training effectiveness. In P. Y. Chen & C. 

L. Cooper (Eds.), Wellbeing in the Workplace: From Stress to Happiness. New York, NY: Wiley-Blackwell. 
 

Makransky, G., Rogers, M. E., & Creed, P. A. (in press). Analysis of the construct validity and measurement invariance of the Career  Decision Self-

Efficacy Scale: A Rasch model approach. Journal of Career Assessment, DOI: 10.1177/1069072714553555 
 

Makransky, G., & Bilenberg, N. (2014). Psychometr ic proper ties of the Parent and Teacher  ADHD rating scale (ADHD-RS): Measurement invariance across 

gender, age and informant. Assessment, 21(6), 694-705.  
 

Names in bold indicate faculty, students, or alumni affiliated with the Applied Psychology program 

Announcements 

 Alunmi Zack Girgis was recently promoted from “Senior 

HR Business Partner” to “Staff HR Business Partner” at 

Qualcomm. 

 Ian Smith star ted working at AutoAnything as a Busi-

ness Intelligence Analyst. 

 Lisa Kath is cur rently on sabbatical and is working at 

Sharp Healthcare. 

 Austin and Tiffany Adams welcomed a baby girl, Brooklyn 

Grace, on September 10, 2014. Brooklyn joins Mathew (5) 

and Roman (2).  
 

Note: Names in bold indicate faculty, students, or alumni  

It is never too early to start planning for SIOP 2015! 

April 23-25, 2015 

Philadelphia, Pennsylvania 

http://www.siop.org/Instruct/incorporating_io.aspx
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APSA FALL 2014 BBQ 

The APSA Fall BBQ is an annual potluck event in which students, faculty, friends,  

and their children get together to enjoy food and drinks along with laughs.   

Lisa Kath hosted the event this year at her lovely, hilltop home. 

Left: Faculty and 

their children 

 

 

Right: Nick, Zach, 

John, and Dr. Lisa 

Kath (From Left 

to Right)   

 

Above: Alexa and Zach 

Below: First year students, Justine 

(Left) and Julia (Right). 

Below: Dr. Conte gives an interesting 

lecture on personality 

Below: Undergraduate Simona 

(Left), Julia (Center), and Dr. 

Kate Hattrup (Right) 

Below: First and second year students 


